
A Commitment to Employee Well-Being Supporting 
 A Healthy & Safe Workplace 

(Insert Town’s Name) 
 

Purpose & Commitment Statement: 
The municipality recognizes that employee well-being plays an essential role in workplace safety, 
organizational effectiveness, and long-term sustainability. This commitment affirms our support for 
wellness efforts as a resource that municipalities can use to strengthen employee health, reduce 
risk, and foster a supportive work environment. 
 
Scope: 
(Insert Town Name) will: (Check all appropriate.) 

� Support a safe, healthy, and respectful workplace. 
� Encourage healthy habits that support physical, mental, & emotional well-being. 
� Promote awareness, education, and access to wellness resources. 
� Encourage employee engagement and feedback. 
� Recognize wellness as a shared responsibility. 
� Assign a designated Wellness Coordinator. 

This commitment applies to all employees and volunteers and is intended to support—not 
mandate—participation in wellness-related opportunities. 

Roles & Shared Responsibility: 
Municipality Leadership – 

• Supports and promotes wellness efforts 
• Encourages participation through leadership example 

Employees – 
• Are encouraged to engage at their own comfort level 
• Are invited to share feedback and ideas 

Communication: 
(Insert Town Name) will ensure that this commitment will be communicated through regular 
municipal channels and reviewed periodically to ensure it remains relevant and responsive to 
employee needs. 
 
Monitoring and review: 
(Insert Town Name) will review this commitment annually.Effectiveness will be assessed through 
feedback from employees, the Wellness Committee or Wellness Coordinator as well as 
management. 
 
Employee Assistance Program (EAP): 
(Insert Town Name) may consider offering or communicating access to an Employee Assistance 
Program (EAP), or other appropriate support resources, to support employee well-being. 

 


